
Welcome to a new year of 

teaching - a fresh start in so 

many ways.  This will be our 

first full year with the new 

Collective Agreement. For 

the first time daily OTs will 

receive a  salary allowance in 

addition to regular pay, per-

manent jobs will be awarded 

to our members rather than 

to outside hires (all factors 

being equal), the Local will be 

consulted on additional hiring 

to our ranks (the list is 

smaller this year) and of 

course, this is the first year 

for several new elementary 

schools. Also, you’ve likely 

noted that the delivery of our 

2 paid PD days is also new 

this year.  One day is the new 

mandatory Violence Aware-

ness training;  you can then 

participate in a Literacy/

Numeracy workshop , attend 

a PD Session at one of your 

regular schools or attend a  

workshop hosted by a Board 

Learning Coordinator or self-

direct your own professional 

development.  Regardless of 

your choice, register your 

selection as soon as possible 

via the Employee Portal.  

Participation counts as time 

worked.  Thames Valley is the 

only Board in Ontario that 

makes such an investment in 

its Occasional Teachers.  

With declining enrollment 

across the province, mem-

bers are going to stay in our 

ranks for longer periods be-

fore garnering permanent 

positions, so take advantage 

of these opportunities to 

keep current.                  

Best wishes from your Local 

for a Happy New Year of 

school.    
      Terry Card 

President’s Notes 

Pocket Calendars Included 

As noted in the June newsletter, it is most cost-effective 

to mail out pocket calendars in September.  Inside are the 

phone numbers and addresses of all elementary schools to 

assist you en route, TVDSB pay dates and reminders of 

legislated or negotiated deadlines necessary to remain on 

the list. To ensure that you receive this, your T4  and all 

TVDSB mailings, check that your personal information is 

accurate and up to date on the Employee Portal > View / 

Change My Personal Information. Failing to maintain accu-

rate contact information is grounds for termination.  
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Being a member of the ETFO 

Thames Valley O.T. Local 

entitles you to: 

 - Representation by your 

Union at any disciplinary 

meeting  

- Communications through 

magazines, newsletters and 

mailings 

- Sole access to all elemen-

tary long-term occasional 

postings and priority for per-

manent positions 

- Negotiated leaves of ab-

sence (Articles 10, 11,12,13) 

- No extra duties or prep-

time swaps because you have 

the timetable of the Teacher 

that you are replacing 

- No first duty on the first 

day of an assignment 

- Four half days of profes-

sional development from the 

Board with pay  

- Registration to quality    

free Local sponsored        

professional development    

- Registration to ETFO pro-

vincial conferences and P.D.        

- Registration to TVDSB pro-

fessional development via the 

Employee Portal 



 

The Edvantage programme provides rewards 

and discounts to education workers and their 

families through partnerships with Ontario re-

tailers and businesses such as GoodLife Fitness, Enter-

prise Rent-A-Car, Hakim Optical, Colour Your World 

ICI Paints, First Choice Haircutters and Apple Canada.  

Your ETFO membership card is your Edvantage card. 

To update your member information or to request 

new ETFO cards go to www.etfo.ca > Quick Links or 

call ETFO at 1-888-838-3836 for your ETFO card.               

Register for eNewsletter  to find out about upcoming 

provincial conferences, training, PD opportunities and 

to keep abreast of issues in education. 

      All on your ETFO Website - www.etfo.ca  

 Instructional Supports: 

 English Language Learners 

 Instructional Strategies 

 Effective Use of Technology 

 Character Education 

 Assessment and Evaluation 

 Learning Bites 

 Special Education 

 Differentiated Instruction 

 Classroom Management 

Curriculum Resources: 

 Environmental Education 

 French 

 Geography 

 History 

 Phys. Education / Health 

 Arts 

 Social Studies 

 Science 

 Language (Primary, Junior 

and Intermediate) 

 Math (Primary, Junior and 

Intermediate) 

Occasional Teacher Advice: 

 Health Benefits 

 Employment Insurance 

 School Safety 

 Bullying  

 Where to Shop 

 Advice for OTs from OTs 

 Legal Issues 

 Professionalism 

 Getting the Job You Want 

 Being an ETFO Member 

 Health and Safety 

 Internationally Trained OTs 
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ETFO has designed this site with Occasional Teachers, including Thames Valley OT member Susan Allen,       

to assist elementary Occasional Teachers in all aspects of their challenging job by providing information on 

Web resources, documents, and teacher-recommended books.                                                                     

We urge our members to make use of this resource. 

 A Thousand Moments of Learning  is  a hub for 

sharing best kindergarten practices. Read the blog, add 

comments, view lists of resources, and join in the discus-

sion.  View  the Kindergarten Makeover Webcast  
there which offers reflective questions, practical sugges-

tions, experiences of two young teachers and blogs on    

Assessment, Learning Centres etc. From www.etfo.ca > 

Related ETFO Websites. 

www.etfo-ot.net  



 All Part-time permanent, part

-time LTOs and daily Occa-

sional Teachers need to 

modify TVARRIS school se-

lections via the Employee 

Portal to accurately reflect 

availability and preferences  

 Review TVARRIS assign-

ments regularly online to 

catch school reporting er-

rors or payroll problems  

before they appear on your 

pay stub 

 Keep a record of the neat 

ideas you encounter on your 

rounds such as bulletin dis-

plays, art ideas, discipline 

procedures etc. 

 Ask for an item from the 

student in exchange for an 

item borrowed to cut down 

on losses 

 Provide written feedback re: 

progress of lessons, success / 

problems and marks for 

completed work 

ETFO Annual Meeting 2009       by Nancy Springer 

Rian has been a member of the 

ETFO Provincial Executive for 

several years and, in 2010, will 

become the first Occasional 

Teacher to be President of the 

Ontario Teachers’ Federation / 

OTF, the body which oversees 

Teachers’ Pension.                              

- The Full-Time Equivalent / FTE 

number of Occasional Teachers 

in the province is increasing.           

- After a speech from Gord  

Martineau of CITY TV, members 

donated $25,000 to the Herbie 

Fund providing surgery for inter-

national underprivileged youth 

- ETFO received the Award for 

Excellence in Health Promotion 

from the Canadian Medical As-

sociation for our Body Image 

project 

- An Environics survey was re-

leased and reaffirms that par-

ents expect full-day kindergar-

ten to be taught by certified 

Teachers, not ECE’s / Early 

Childhood Educators.                   

- Delegates elected the  ETFO 

Provincial Executive for 2009 - 

2011.  Sam Hammond is the 

new ETFO President.  

From August 17-20, eight of 

your Executive members met 

at the Sheraton Centre To-

ronto to debate and discuss 

issues that affect your future as 

an educator. There were 570 

delegates representing Teach-

ers and Occasional Teachers 

from across the province. Some 

of the highlights:                               

- History was made as Rian 

McLaughlin, OT President from 

Hamilton-Wentworth was 

elected as the ETFO Represen-

tative to the Ontario Teachers 

Federation for  2009-2010.   Page 3 
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To remain an elementary   

Occasional Teacher with 

TVDSB you must annually: 

- Work at least five days per 

school year as an elementary 

OT with the Board  

- Pay your Ontario College of 

Teachers’ fees by April 15th 

(fee deducted for those in 

LTO on January first) 

- Complete your Offence 

Declaration online  

- Complete WHMIS review  

- Submit your online State-

ment of Intent to Remain on 

the List in April 

 -Complete Violence Aware-

ness Training  

- Inform the Board of any 

changes of name, address, and/

or telephone number 

Long -Term Occasional 

Teachers and Grid Pay - 

LTOs are paid the daily rate 

unless they provide the Board 

with a QECO/Qualifications 

Rating Statement - Program 5 

prior to July 31st.  Go to 

www.qeco.on.ca or phone 

QECO at 1-800-385-1030 for 

an application then submit 

rating to Sandi Douglas, HRS.  

Your Daily Rate of Pay -  

Effective September 2009 

your pay stub will reflect/day: 

Regular Pay  -         $ 201.10 

Vacation Pay -         $   8.04 

Salary Allowance -   $   3.89 

for total per diem -   $ 213.03 

For purposes of 

probation only - 

a half-day assign-

ments earns one 

full day credit 

but an  AM and 

PM assignment 

on the same day 

does not earn  

two dayõs.  

Communication 

with your Local is 

confidential.  We 

welcome all ques-

tions and concerns.  



All flu is extremely conta-

gious, however the World 

Health Organization has    

declared that the spread of 

the H1N1 virus is now    

pandemic and may reappear 

as an even stronger strain in 

the fall months.  Your Local 

is working with the Board 

and Joint Health and Safety 

Committee to ensure that 

Occasional Teacher needs 

are part of TVDSB pandemic 

policy/procedures.  in the 

interim, please consider »            

                                          

Public Health officials recommend, as with all viruses mainly spread through person to per-

son contact, that the most important way to prevent the spread is constant infection con-

trol at home and in the workplace.  With or without a vaccine it is always recommended 

that people avoid the contracting and transmission of all flu viruses, including H1N1, by: 

  Washing hands frequently with soap and warm water thoroughly for at least 15 -     

20 seconds; practising appropriate hand drying techniques using paper towels; 

  Using an alcohol-based sanitizer (gels or wipes) in the absence of warm 

running water; 

   Covering your mouth / nose with a tissue when you cough / sneeze then 

throwing out the tissue immediately; otherwise coughing into upper sleeve; 

 Avoiding touching your eyes, nose, or mouth; 

 Keeping common surfaces and items clean and disinfected; 

  Asking doctor for specific advice regarding unique medical circumstances; 

  Teaching and reinforcing good hygiene with your students; 

  Avoiding large crowds of people where viruses can spread easily; and 

  Staying home if you are sick.  

About H1N1 - Swine Flu  

To maintain your professionalism as an OT, be mindful of: 

 Punctually (per Ed Act, arrive at least15 min. before bell) 

 Professional Attire 

 Familiarity with Board Policies and Procedures (web) 

 Familiarity with classroom routines and expectations 

 Role modeling for students (speech and attitude) 

 Verbal, written and electronic communication 

 Flexibility 

 Professional ethics 

 Respect    
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Professionalism  

Local Executive  2009 - 2010  

President and Chief Negotiator -           

Terry Card 

1st Vice President - Nancy Springer 

2nd Vice Pres. - Denise Cameron-Baker 

Treasurer - Lorna Wilson 

Secretary - Sharron Colter 

Executives at Large -  

Gina Droppo 

Carrie Heiter 

Sheri-Lynn Honyust 

Donna Leonard  
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1. Specified  
         Substitute 

A specified substitute is the first 
choice indicated by the Employee or 
Administrator that TVARRIS should 

call. 

2.   Priority List 
(Subject Match) 

The Priority List contains substitutes 
identified by the school Administrator 

as being preferred for a particular 
subject. 

3. Preferred List 
(General) 

The Preferred List contains 
substitutes identified by the 

school Administrator as being 
preferred and is suitable for 

any subject. 

4. Qualified List 
(Subject and Area 

Match) 

The Qualified List is gener-
ated by TVARRIS and con-

tains substitutes whose 
qualifications match the Job 
and who have indicated they 

will work in the area. 

5. General List 
(Area Match) 

The General List is generated by TVARRIS and 
contains any substitute who has indicated they 

will work in the area. 

TVARRIS Priority List Information 
Priority Lists are used to determine the order in which TVARRIS will contact OTs  



                        Local Events 2009Local Events 2009Local Events 2009———2010 2010 2010  
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Month Date Event Location 

    
August - Mon. 31- - - -Executive (full day)- - - - OT Offices -  

     
September -Thurs. 10- - - - - - - Executive - - - - - -  - OT Offices - 

        

October - Thurs. 8 - - - - - - - Executive - - - - - - - OT Offices - 

  Sat. 17 or 24      Local PD Event       TBA 

        

November Thurs. 5 Fall General Meeting          TBA 
  -Thurs. 12 - - - - - - - Executive - - - - - -  - OT Offices - 

    
December -Thurs. 10- - - - - - - Executive - - - - - - - OT Offices - 

        

January -Thurs. 14- - - - - - - Executive - - - - - - - OT Offices - 

 Wed. 20  Local PD Event    Lamplighter 

        

February -Thurs. 11- - - - - - - Executive - - - - - - - OT Offices - 

  Thurs. 25 Local PD Event     
        

March -Thurs. 11- - - - - - - Executive - - - - - - - OT Offices - 

 Wed. 24 Local PD Event        
        

April -Thurs. 15- - - - - - - Executive - - - - - -  - OT Offices - 

        

May -Thurs. 13- - - - - - - Executive - - - - - - - OT Offices - 

  Wed. 20 Annual Meeting/Elections  
        

June -Thurs. 10- - - - - - - Executive - - - - - -  - OT Offices -  
Local events begin at 4:30 p.m. unless specified otherwise.                                                                       

Check website / www.etfotvots.com for further information.                                                                               

Call the Local Office to attend Executive meeting as an observer!                         



 If a school is closed due to inclement 

weather, Human Resource Services 

staff will review jobs in TVARRIS and 

modify or cancel jobs as appropriate. 

Once an assignment has been can-

celled in TVARRIS, the Occasional 

Teacher is “made available” on the 

system to get calls for other jobs.       

In situations where buses are cancelled, schools generally 

remain open and Occasional Teachers are to report as 

scheduled.  Stay tuned to local radio stations and visit 

www.mybigyellowbus.ca for up to date information.  

Further questions about this process may be directed to 

the TVARRIS Help Line at  519-452-8933   

Book Rebates Offered Again This Year 

Inclement Weather School Closings 
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We all purchase materials to assist us in our jobs, whether it's professional reading material or specific ideas for teaching a particular grade or 

subject.  Apply for our book rebate to recover some of the investment you make in your profession and let your Union know what has 

helped you to grow as an educator.  We will pass along your suggestions to other Occasional Teachers and send you back up to $25toward 

your purchase price!    Submit one receipt per school year and include your receipt (our Treasurer is a stickler for this!)  and a stamped, self-

addressed envelope.  The opportunity is funded by your rebates so take advantage of this fabulous opportunity!  

  A TERRIFIC  P.D. OPPORTUNITY                                            

    $25 Book Rebate                                   

    Deadline May 31, 2010     

Purchase a professional book related to your professional needs and receive up to $25 / per member per school year.  

Shop at your favourite bookstore or ShopETFO at www.etfo.ca  

 Submit:  ) The form below  

  2)  The original bill  

  3)  A stamped self -addressed envelope (or Local deducts $1 for envelope and postage)  

  4)  Address to:  ETFO Thames Valley Occasional Teachers Local                                                                                          

    521 Nottinghill Road, Suite 8                                                                                                               

    London, ON      N6K 4L4   

 Cheques will be mailed within 4 weeks. Limit of one claim per school year for each member.  

 We will list your current professional readings for our members.  

 NAME:____________________________________________________________________________________  

 ADDRESS:_________________________________________________________________________________  

 TITLE OF BOOK:_____________________________________________________________________________  

 AUTHOR:__________________________________________________________________________________  

 PUBLISHER:________________________________________________________________________________  

 How this publication will be helpful to Occasional Teachers: _____________________________________________  

 __________________________________________________________________________________________  

 __________________________________________________________________________________________  



521 Nottinghill Rd. ,Suite 8 

London, Ontario 

N6K 4L4 

Phone: 519-641-3936 

Fax: 519-641-6838 

Email: etfotvot@gmail.com 

 

Thames Valley is the only Board in Ontario to provide 2 designated Professional 

Activity Days for Occasional Teachers with pay and credit as time worked.  Full-

time LTOs are expected to participate in the activities of their school on PA Days.  

For the rest of the membership, the format is different this year: 

Day 1 is Mandatory and Legislated for all TVDSB employees  

 NEW Health and Safety Violence Awareness Training -                          

This is not available online so register for either the April 23 and 

June 30 PA Day if you missed the September opportunities 

Day 2  is optional with a selection of - 

 Job-embedded Principal-approved professional development offered at 

school on April 23 PA Day  

 Division specific Literacy and Numeracy sessions, limit 30 participants 

each to be offered on Nov. 6, Dec. 4 and April 23 PA Days 

 Self-directed professional development on Nov. 6, April 23 PA Days  

 - Several assorted sessions to be offered by Board Learning Co-ordinators 

on select PA Days 

Register on the Employee Portal before Mid-October  

Contact Laurie Lewis / l.lewis@tvdsb.on.ca  

or the Local / etfotvot@gmail or 519-641-3936 for further information. 

 

ETFO Thames Valley 
Occasional Teachers' Local 

The Supply Line  
Editor Terry Card 

W EôRE  ON  THE  W EB !  

W WW .ETFOTVOTS . COM  

2009 - 2010  Designated PA Day   

Frequently 

Check 

TVDSBôs   

First Class > 

Occasional 

Teachers 

Elementary 

for all LTO 

Postings, 

Board       

updates and       

reminders. 

Donõt forget to verify Violence Awareness training attendance on the Employee Portal! 

 


