
 

1) Teach at least one day in a            

TVDSB elementary school      

2) Pay $120  College of 

Teachersõ fee by April 15th     

3) Complete online canvass / 

Intent to Remainé in April          

4) Review WHMIS and 

Violence Awareness training                                    

5) Complete Annual Offence 

Declaration in June   

In June 2007, the Supreme Court 

of Canada reviewed the rationale 

for considering collective bargain-

ing to be a human right.  In the 

case Health Services and Support -

Facilities Subsector Bargaining Asso-

ciation v. British Columbia, the 

Court  stated that:                                 

1) The right to bargain collec-

tively with an employer enhances 
the human dignity, liberty and 

autonomy of workers by giving 

them the opportunity to influence 

the establishment of workplace 

rules and thereby gain some con-

trol over a major aspect of their 

lives, namely their work.               

2) Collective bargaining is not 

simply an instrument for pursuing 

external endsérather it is intrin-

sically valuable as an experience 

in self-government.                      

3) Collective bargaining permits 

workers to achieve a form of 

workplace democracy and to 

ensure the rule of law in the 

workplace. Workers gain a voice 

to influence the establishment of 

rules that control a major aspect 

of their lives.                                    

In other words, being in a Union 

allows the employer and employ-

ees discuss issues as equals. A 

negotiated contract sets condi-

tions for both sides to adhere 

to and puts in place a process to 

resolve any difficulties that can-

not be settled informally. That is 

to say, once the bargaining is 

over, both sides work to main-

tain a harmonious relationship.  

Your Collective Agreement 

expired August 31, 2008 which 

makes this a bargaining year.  
Your Local needs you to exer-

cise your rights, stay informed 

and be connected to the proc-

ess.  Read your newsletters and 

Provincial Takeover bulletins 

and call the office with any 

questions.  Participate in Local 

meetings and bring along a fel-

low Occasional Teacher.  Speak 

to your  O.T.  peers when you 

are at a school and be proud of 

the contribution you make to 

education in Thames Valley.  

And finally, know your Collec-

tive Agreement and adhere to 

its provisions. It governs every 

aspect of your working relation-

ship with the Board and is only 

as strong as the members who 

stand behind it.                 

Yours in solidarity,  

            Terry Card  

Presidentõs Remarks 

TVARRIS Concerns  

Thank you to those who con-

tacted the office regarding the 

recent changes to the TVARRIS 

call-out system.   We have noted 

your concerns about the Boardõs 

decision to cancel the job-

shopping feature in particular.  

The Board has explained that the 

phone lines were being tied up 

with job-shoppers so Teachers 

were unable to call in their va-

cancies.  Your Local and those 

of OSSTF and CUPE had no 

input into this decision.  We will 

be addressing the changes as we 

meet with the Board in upcom-

ing Labour Management meet-

ings and negotiations.                        

Remember that the Board 

owns the First Class email 

system.  TVDSB pays the bills 

so it can control the content.  

First Class is not private nor 

for personal use and the Board 

states it is to be used solely 

for òthe purposes of furthering 

Board objectivesó.                      

As well, the Union advises 

members against using email to 

communicate with parents and 

students.  Too often the infor-

mal tone of an email is misread 

and leads to difficulties.  Emails 

can be forwarded beyond their 

intended audience or tam-

pered with en route.  The 

stakes are high so teach defen-

sively and avoid the pitfalls of 

electronic communication. 
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Please note there was an error in the printing of the pocket calendars.                

The calendar shows December 12, 2008 as the Board Professional Activity Day. In 

fact, the actual P. A. Day is December 5, 2008 !                                           

Please correct your records accordingly. We sincerely apologize for the error and 

any inconvenience this may have caused.   

We are very pleased to have John Bertram back with us to present òSub-Vivaló at the Best Western Lamplighter Inn 

on December 5, 2008!  This workshop will get you set to work with a variety of students, and provide you with a 

ògrab-bagó of ideas for any classroom.  Learn how to do it all, even without a daybook.  You will be provided with a 

reference guide to assist you with classroom management ideas and a workshop booklet for notes, entries, clues, 

ideas, and suggestions.  Lunch is included with full day registration or attend for just half a day.   

Please note this free daytime event is sponsored by your Local and paid for by your dues. It is not one of the Boardõs 

designated paid P.A. Days for Occasional Teachers though it takes place on a Board elementary P.A. Day.  

Register by email to etfotvotregister@gmail.com before December 2, 2008.  

 

this disease at school or in the 

community without knowledge 

of exposure.  

Pregnant Occasional Teachers 

without immunity to Fifthõs 

Disease should be aware that 

there may be a higher inci-

dence of miscarriage or spon-

taneous abortion when ex-

posed to this disease.  If you 

are pregnant and exposed to 

Fifthõs, consult your doctor 

immediately to discuss your 

What is Fifthõs Disease? It is a viral 

infection of the red blood cells often 

affecting elementary school aged 

children. It usually appears as a red 

rash on a childõs face (as if the child 

had been slapped) and does not ap-

pear until one or two weeks after 

exposure to the disease. The rash 

may be itchy and the affected individ-

ual may be tired and have a low-

grade fever. Infected individuals are 

contagious during the week prior to 

the onset of the rash. This means 

that Teachers are often exposed to 

circumstance.  Long-Term 

Occasional Teachers should 

also notify the Union for 

advice regarding their assign-

ments. 

Be proactive!  

If you are pregnant or think-

ing of becoming pregnant, get 

tested now so that you will 

know if you have immunity  

to Fifthõs Disease before it 

becomes an issue.  

 

Pocket Calendar Correction  

Fifthõs Disease and You 

Should You Be A Volunteer?  
volunteer in a school or in your 

community, such activities are out-

side ETFOõs mandate to protect 

itõs members.  Accordingly, any 

legal issues that might arise would 

be your own responsibility.  

Yes, it can be difficult establishing 

yourself as a new Occasional 

Teacher. Marketing yourself 

through word of mouth, handing 

out business cards, talking to prin-

cipals, secretaries, and permanent 

Teachers, as well as doing the best 

possible job in your occasional teach-

ing is essential.  

ETFO does not believe that certified, 

qualified Teachers should work for 

free. If the Ministry would close the 

funding gap and properly fund elemen-

tary schools, class sizes could be 

smaller in the junior and intermediate 

grades and more specialist Teachers 

could be hired, creating more jobs for 

Teachers.  

Many new Occasional Teachers wonder 

if volunteering in the schools will help 

them obtain more occasional work.  

Should you give away your years of 

training and considerable expertise for 

free?  Does providing such services at 

no cost encourage the school boards 

and the ministry to properly fund edu-

cation or does it send a different mes-

sage?  Only you can decide whether 

volunteering is right for you. You 

should be aware however, that if you 

Volunteering: 

Does it send the 

right message? 
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Professional Activity Day    
December 5, 2008  

Get Tested for Fifthõs  
Disease Immunity 

Oops...  

Local P. D. Event - òSub - Vivaló 



After accepting a Long-Term 

Occasional position, you 

should be asked by the school 

to sign a òLong-Term Occa-

sional Assignment Employee 

Information Formó. This will 

outline the details of your as-

signment and is signed by the 

Principal and Occasional 

Teacher before being sent to 

Human Resources Services.  

When the form is returned to 

you by Human Resources Ser-

vices, check that your QECO 

category is correct, and that 

your grid level and experience 

are also correct. These two 

things determine your daily 

LTO pay rate. Your category is 

determined by QECO

(www.qeco.on.ca), so if you do 

not have a QECO evaluation, 

do so immediately and submit 

your rating to Staffing Officer, 

Sandi Douglas at the Board as 

soon as QECO notifies you. 

Refer to your Collective 

Agreement, specifically articles 

7.01, 7.08. 7.09, 7.10, and 7.11, 

for details on determining your 

recognized teaching experi-

ence, or grid level placement.  

Long-Term Occasional Teach-

ers and part-time permanent 

contract Teachers are ex-

pected to attend Professional 

Activity Days in their schools 

for the amount (FTE) of their 

teaching assignment. For exam-

ple, a .5 LTO or part-time 

permanent Teacher will attend 

half the TVDSB P.A. Days or 

alternatively, attend for one-

half the day.   

Long-Term Occasional Teachers 

in assignments that extend be-

yond three months receive 

money in lieu of benefits in the 

fourth working month and at the 

end of the continuing assignment.  

These are paid in two instal-

ments: the first comes with your 

March Break pay and the second 

accompanies your July 3rd pay. 

Where can I purchase benefits?  

Check out the Ontario Teachersõ 

Insurance Plan  at www.otip.com 

 

LTOs and Professional Activity Days   

Attention: LTOs and Part -Time Permanent Members  
rected to the Occasional 

Teacher Local which continues 

to represent you. 

If you are a part time Perma-

nent Teacher, you will belong 

to two bargaining units. Your 

part-time permanent work falls 

under the Teacher Local, while 

the occasional work you do 

falls under the OT umbrella. 

Only the dues you pay under 

your permanent contract go to 

the ETFO Teachersõ Local.  

The dues you pay to the OT 

local entitle you to still take 

advantage of our Professional 

Development events and  

meetings.  

Long-Term Occasional Teach-

ers and part-time Permanent 

Teachers sometimes become 

confused over which bargaining 

unit they belong to! 

If you are a Long-Term Occa-

sional Teacher, you remain a 

member of the ETFO Thames 

Valley Occasional Teachersõ 

Local, and not the Thames 

Valley Teachersõ Local.  The 

union dues you pay are di-

Long-Term 

Occasional Teachers 

are members of the  

ETFO Thames 

Valley Occasional 

Teachersõ Local 
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Check your LTO        
Assignment Form for 

accuracy!  

Benefit Coverage for Long 
Term Occasional Teachers  

LTOs and Benefits   

or 1-800-267-6847.  They offer 

peace of mind through a 

unique insurance program for 

contracted Occasional Teach-

ers. For example, OTIP ex-

tended health care and dental 

single coverage premiums start 

at $116.88 plus GST per 

month. Family coverage, life, 

and long term disability cover-

age is available as well.   

The Board allows  

Long-Term          

Occasional Teachers 

to leave their LTO 

assignments for  

permanent positions 

with TVDSB, but 

does not allow LTOs  

to switch long-term 

assignments . 


