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President’s Notes

In the March issue of Professionally
Speaking, the magazine of the On-
tario College of Teachers, it is
reported in the article “A New
Generation of Teachers” that:

“... one in four (27 per cent) first-
year English-language teachers ...
found regular jobs.” “Two out of
five (40 per cent) report they were
underemployed in their first
year...” and, “More than half (56
per cent) of 2007 graduates teach-
ing in Ontario started as daily sup-
ply teachers and 22 per cent as
longer-term occasional teachers.
By their first year end, only 27 per
cent had found regular jobs.”
These numbers are no surprise to
those of us in the elementary
ranks. Like other Ontario Boards,
ours has experienced years of de-
clining enroliment. Thus many
members will find themselves doing
occasional teaching for a consider-
able number of years before gaining
permanent employment. In light of

this, it is paramount that everyone

support your bargaining team
as it works to negotiate local
issues such as priority access
to teaching positions, a limit
to the size of the OT List and
the best possible terms of
employment. Stay informed as
bargaining progresses.

Still, we acknowledge these
are difficult economic times.
Some target union jobs as the
underlying cause. Recognize
however, that many communi-
ties and the businesses they
support have been built by
strong salaries achieved
through fair bargaining. Not
all business will survive the
challenge and the landscape
will inevitably change. You
can have an effect by patroniz-
ing local businesses, sustaining
both your neighbours and

g

your community.

Gerry Card

Salary Raise

Look for retroactive pay on your March 20, 2009 pay-

cheque to reflect a 2% increase for both long-term and

daily assignments since September 2008.

The new rate for daily assignments is $205.04 which will

appear on your pay stubs as $197.16 Regular Pay with

$7.88 added on the second line to reflect Vacation Pay of

four percent. w
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Use ltor Lose It!

Your Agreement states, “The
timetable for an Occasional
Teacher shall be the same as the
timetable of the Teacher being
replaced.” Therefore you can
expect the same preparation time
and duties regularly scheduled for
the Teacher. As with the perma-
nent Teacher, you decide how best
to use your preparation time. The
exception is an OT “...shall not be
assigned supervisory duties prior
to the commencement of class on
the first morning of an assignment
or prior to the commencement of
the afternoon class on the first day
if it is a half-day afternoon assign-
ment.” [f find first duty on the
Teacher’s schedule, go to the of-
fice and report the oversight, not-
ing that this is your time to pre-
pare / your Union will not allow
you to do this duty. Taking first
duty violates your Agreement and
makes it difficult for other Occa-
sional Teachers to exercise their
rights. Do not let your actions
erode the working conditions of

your peers. w

KEEP INFORMED -
Sign up for ETFO'S
eNEWSLETTER at

www_etfo.ca
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Benefit Pay for LTOs

A Long-Term Occasional Teacher in a continuous assignment which ex-

tends beyond three (3) months receives an additional $7.00 per day
worked in addition to regular salary, in lieu of benefits, commencing the
fourth working month and terminating at the end of the continuous as-
~ signment. This amount is pro-rated for part-time assignments, includes
vacation pay and statutory holiday pay and is paid by the Board twice a
year. Look for the first payment with your April 3rd pay. The second

Since December 1996, you
need to teach at least 10 days
for it to count as a qualifying
year towards your pension.
Qualifying years are used to

benefit installment will accompany your final pay in July. .4 determine when you are eligi-

ble for retirement benefits.

M . L)) Retired Teachers can teach

ovin g ° without affecting your pension
for 95 days i h of the first
Please remember to notify the Board of changes to your address / phone or s Ivn eacv orthe irs
three years in which you re-
number. The Union relies on this information to contact members and
turn to work (need not be

under Article 6 of the Collective Agreement, failure to provide this infor- consecutive), and 20 days per

mation to the Board is grounds for termination. To make changes, log in year after that. There is no

to the TVDSB Employee Portal > Personal Information> View /Change My longer an exemption for those

Personal Information. w over 71 years of age. W

ETFO Credit Courses

Occasional Teachers in long-term
assignments (replacing the same
teacher in the same assignment for
10 days or longer) and permanent
Teachers can receive pay that re-
flects both their previous teaching
experience and extra qualifications.
One route to enhancing qualifica-
tions is by taking ETFO Credit
Courses. These may be taken for
three Graduate or three Under-
graduate credit hours through
Drake University in Des Moines,
Iowa. Three credit hours from

with QECO prior to registering.  for 1 week (full-day sessions) or 2

Each course is based on forty- weeks (half-day sessions).

five hours. All courses are
scheduled with classroom ses-
sions between 36 and 40 hours
(thirty six hours minimum).
The remaining hours are as-
signed as out-of-class assign-
ments.

Class sessions during the school
year are usually three hours,
one evening a week for twelve
weeks, or can be held over two

You must submit your QECO rating
to Human Resource Services at
TVDSB since this information is not
sent by QECO to the Board. For
QECO information go to
www.geco.on.ca and note that
processing time takes twelve
weeks or more.

Move up

the Pay Grid

For more information regarding
Drake University courses check out
www.etfo.ca >

by enhancing

Your Drake University is recognized as a weekends (Friday evening, Sat- Professional Development >
urday, and Sunday sessions). - S
) ) half-course by QECO. Classes offered during the sum- Credit Courses for full listings.
Qualifications There are always exceptions, how- 9

ever, so participants should check M€ Session would be held daily 7.4

You will be terminated unless you -

Check out this online forum available

ETFO’s Special
Education
Network

to Teachers interested in issues re- A Pay your annual $120 College

of Teachers’ fee. These are due
by January |, must be remitted
by April 15 and can be paid
online at www.oct.ca. Those in a
LTO assignment on January 1,

A Ensure that by end of June,
you review WHMIS online via
Employee Portal. (Those at the
January Barrie Bennett event
have already completed theirs

lated to special education. Regis-
tered members will have access to
discussion forums where you can

share thoughts and ideas with col- for next year)

leagues from across the province.
Special Education resources will be
posted for easy reference and access.
Go to www.etfo.ca > ETFO Team

Sites > Special Education Network.

For further information contact -
Samira Maherali -
smaherali@etfo.org ?
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had their fees deducted by pay-
roll on January 23rd.

A Fill out Statement of Intent to
Remain on the List/Online Can-
vass Letter via the Employee

Portal in April, due by April 30%.
A Teach at least one day in an
elementary site

A Complete Annual Offence
Declaration on Employee Portal

in June

A By end of June, complete
online Violence Awareness
training on the Employee Por-
tal by the end of June (Those at
the January Barrie Bennett
event have already met next
year’s requirement.)

A Notify the Board
immediately via Employee
Portal of any changes to your
personal information


/wps/wcm/connect/otpp_en/home
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Designated Paid Professional Development for Elementary OTs

CHOICE D: Summer In-Service-

2008 - 2009

Register by the end of March for this option. N.B. March 23, registration
opens in the Employee Portal for a full day session on Literacy and Numeracy, to
be held August 27th. Registration closes April 30th.

PAID P.D.

OTHER SUMMER IN-SERVICE SESSIONS WILL ALSO COME AVAILABLE IN THE
SPRING. Contact Laurie Lewis / |.lewis@tvdsb.on.ca for more information.

ETFO AWARDS DEADLINE
April 30, 2009
- Bursaries for: Aboriginal
Women; Racialized Minorities;
Persons with Disabilities; Les-

Register for the Summer In-
Service before March 23, 2009.

bian, Gay, Bisexual, Trans- This is your LAST CHANCE for
gender members; two days of Paid Professional

- Scholarships for: Anti-Racist Development for this
studies; Native Second Lang.; school year!
Masters/ Doctoragtes; Women/{

www.etfo.ca > About ETFO

Development Development

Continue to qrow with ETFO Continue to grow with ETFO

A

ﬂ./ ﬁnformation, Communica- i 2§ Healthy Hearts and

tion Technology Conference Minds
Date: May 8-9, 2009 Date: April 3 evening 4 (all day) Date: April 16 - 17, 2009
Place:  University of Ont. Place: McMaster University, Hamilton ~ Place: Sheraton Centre, Toronto
Institute of Tech. Fee: $40 ETFO member/$60 others ~ Fee: $20 (non-refundable)
Oshawa ON ETFO covers travel, meals, room

Register at www.etfo.ca >

Fee: $50 ETFO member
- PD Conferences

$350 non- member

ETFO pays travel/meals/room (No allowance for travel, meals, room)
Register www.etfo.ca > P.D. (No allowance for travel, meals,

room)

Register www.etfo.ca >
PD Conferences
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ETFO Thames Valley
Occasional Teachers' Local

521 Nottinghill Rd. Suite 8
London, Ontario
Né6K 4L4

Phone: 519-641-3936
Fax: 519-641-6838
Email: etfotvot@gmail.com
Registration:
etfotvotregister@gmail.com

The Supply Line

Editor: Nancy Miller

Many members are career
OTs who like the flexibility
offered by Occasional
Teaching

TRRIS Tinfar

Accepting Two Half Day
Jobs—TVARRIS may call you
for two half day jobs that are
impossible to put together!
The onus is on you to deter-
mine if you are able to do both
jobs; the system does not have
the capability to “know” that
the two jobs are too far away
from each other, or that there
is not enough time for travel
between a balanced day and
non-balanced day school. You
may find the Board map on the
TVDSB website to be of help in
determining the distance be-
tween two places. Go to
“Welcome” on the sidebar of
the TVDSB homepage, then
click on “Thames Valley Maps.”

Accepting Late Calls—
Should you accept a call that
comes after the stated start
time? YES! The school has
obviously been unable to fill

the position prior to the start

of the assignment and still re-
quires an OT. Accept the as-
signment, then call the school
to let them know that you have
just accepted the assignment
and give them an approximate

time of arrival.

Getting French Calls—If
you find you are getting calls
for French positions but do not
have French qualifications the
system has not made a
“mistake” - it has called all
available OTs with French and
has been unable to fill the posi-
tion. TVARRIS will then begin
calling all OTs once the French
qualified people have been
called and no one has accepted
the job. You may by all means
accept the job at that point
because the job still needs to
be filled.

Call For ? - Have you received
a call from TVARRIS but your

name is missing? If so, you need
to call the TVARRIS system
and re-record your name.
Some names were “lost” in the

system updates.

Long Distance—If your tele-
phone number is a long-
distance one for TVARRIS,
make sure you have entered
the “one” prior to the area
code to ensure TVARRIS is
able to reach you. Check to
make sure TVARRIS has the
correct call back number for

you on file.

TVARRIS—Thames Valley
Absence Reporting and
Replacement Information
System

Declining Enroliment to Blame for Lack of Permanent Jobs

Recent newspaper letters to the
editor have brought to the public’s
attention the plight of new teacher
graduates and the lack of perma-
nent jobs in the teaching field. Some
have been quick to point the finger
of blame at retired teachers who
continue to work as Occasional

Teachers.

Before doing the same, consider
that not all of the mature OTs you
see in the schools are actually re-

tired teachers! Here are some facts:

e Only 20% of our members are

retired teachers and this percent-
age is declining

e New teachers are getting older!
Many Occasional Teachers come

to teaching after careers in other
fields

e Many Occasional Teachers are
career OTs who enjoy the flexibil-

ity of occasional teaching and have

never wanted a permanent position

Declining enrollment is a province-
wide phenomenon brought about by
changing demographics. The popula-

tion is getting older—this means

fewer children in our schools each
year. Rather than blame one group of
people for the lack of jobs, perhaps
we should be questioning why the
Ministry of Education has increased
the number of spots in Faculties of

Education across this province in

recent years! 7.4

Only 20% of ETFO Thames Valley
Occasional

members are retired teachers

Teqache



