
 You must now teach 5 elementary 

days to remain on the OT List .  

This requirement is waived if you 

are on a Board approved leave of 

absence from the List; 

 LTOs have until July 31st in the 

year of the assignment to send the 

Board supporting QECO and 

experience documents; 

 If an external candidate and a 

member from the OT List are 

under consideration for a position 

and all other factors are equal, the 

member from the OT List will 

receive the appointment;  

 LTO’s scheduled to work on PA 

Days will be paid and required to 

participate in PA sessions,  pro-

rated according to the FTE of the 

assignment;  

 The Union shall be present at any 

meeting requiring discipline;  

 For purposes of the 20 day      

probation period only, half days 

will be being recognized as full 

days credit; 

 You must maintain accurate con-

tact information with the Board; 

 If you are called for an assignment, 

report and find that your services 

are not required, you are enti-

tled to remain and perform 

professional duties as assigned 

by the Principal.  

Time for the Local to wrap 

up another school year and 

for those of us on Executive 

to reflect on a year largely 

defined by bargaining - the 

legally mandated priority of all 

unions.  Given the economic 

climate and the political 

agenda of those at the provin-

cial table,  your experienced 

team negotiated the best 

possible agreement for our 

members.  However, this was 

not the agreement we had 

hoped to present and it 

leaves much work to be done 

in the interim.  The Board 

and Local are proofing the 

final draft and upon comple-

tion we will post it on our 

website. See highlights of the 

changes in this edition.     

At year’s end, we had close 

to 1700 elementary Occa-

sional Teachers on the List.  

Some of these were part-time 

permanent Teachers, some 

were also on the secondary 

List  and 20% were retired 

Teachers.  Of this number, 

more than 400 different 

members participated in pro-

fessional development oppor-

tunities sponsored by the 

Local.  We are pleased to 

have met so many of you and 

hope many more will partake 

of activities paid for by your 

dues.  Look for more events 

in September’s newsletter. 

On that note, and on behalf 

of the membership, let me 

acknowledge the contribu-

tions of Nancy Miller who has 

been the editor of your 

newsletter and First Vice-

President these past several 

years.  Nancy is leaving our 

ranks for a permanent posi-

tion and we cannot thank her 

enough for the dedication and 

commitment she has made to 

this Local.  Best wishes Nancy 

as you embark on the next 

path of your career.                     

Terry Card 

President’s Notes 

Pocket Calendars 

This year, you will receive your pocket calendar in September.   

In it you will find the phone numbers and addresses of all ele-

mentary schools to assist you en route, TVDSB pay dates and 

reminders of legislated or negotiated deadlines necessary to 

remain on the list. To ensure that you receive this and all 

TVDSB mailings, check that your personal information is accu-

rate and up to date on the Employee Portal > View / Change My 

Personal Information. Failing to maintain accurate contact infor-

mation may result in termination per Articles 6.05 and 6.09.  
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Course Features: 

• Three-day curriculum courses 
between July 6 and September 2, 
2009, throughout the province. 

• Practical, dynamic, motivating 
courses with an ñETFO edgeò. 

• Engaging professional learning 
environments designed for 
networking and collaboration. 

• Developed and facilitated by 
teachers,for teachers. 

Comments from Summer Academy 
2008 participants: 

• ñThis course met my professional 
needs beyond my expectations. 
The wealth of resources and 
practical applications will enhance 
and refine my teaching practice.ò 

• ñIt was amazing, relevant, and 

applicable to meeting my 
professional needs! Iôm 
definitely more confident in 
teaching this grade.ò 

• ñIn my six years of teaching 
and attending workshops, this 
course has been the best so 
far!ò 

• ñThe materials, handouts, and 
delivery were fabulous. Iôm 
excited to go back to school and 
set up my class.ò 

This year's program includes 85 
curriculum courses that will take 
place across the province 
throughout the months of July 
and August, 2009. Most of the 
courses are designed around 20 
hours of learning over a three-
day period. The courses have 
been designed to inform, moti-

vate and refresh ETFO members 
as they plan for the upcoming 
school year. Once again, we have 
been able to offer more courses 
thanks to the funding provided by 
the Ministry of Education. The 
course registration fee is only $40 
for most courses and includes a 
light breakfast and lunch on all 
three days. Exceptions (e.g., Tribes 
courses) are indicated in each spe-
cific course description. The 
courses are practical and resource-
rich and participants will receive 

many handouts to support them 
in planning for the fall. 

professional and related to your 

job. Should you wish to exchange 

frank correspondence with your 

union by email, it should be done 

through your personal email, not 

by First Class. Sensitive informa-

tion should never be sent  on the 

Board’s email system. 

Misuse of Board equipment and 

services could result in discipline 

and/or termination. 

We remind you that the 

Board’s email system, First 

Class, is not private or confi-

dential. Any information you 

send via First Class may be 

viewed by Board employees. 

The date and time you were on 

the system is also available for 

access by Board personnel.  

Your correspondence on First 

Class should at all times be 

Look for additional long-term occasional 

postings on First Class > Occasional 

Teachers > Occasional Elementary on 

August 17, 2009 and submit your applica-

tions as directed.  Use your First Class 

account since some external accounts are  

blocked as spam by the Board.   

ETFO Summer Academy 

      Use First Class Wisely 

Applying for Permanent Positions 
and sending a resume as an 

attachment to an email you 

must save it in Rich Text 

Format so that principals 

using Board computers with 

Corel WordPerfect will be 

able to open it.  

Choose ―Save As‖ in the 

―File‖ menu, then save your 

document with .rtf at the 

end. That way, your docu-

ment may be opened by 

computers with either 

Word or WordPerfect pro-

grams.  

 

  

Planning on applying for perma-

nent positions with the Thames 

Valley District School Board? 

You must have a current and 

active account with Apply to 

Education in order to view and 

apply for permanent positions.  

Also, make sure principals can 

open your attachments when 

sending them by email. If you are 

using Microsoft Word at home 

Save your resume and 

cover letters in Rich 

Text Format - RTF to 

ensure principals will 

be able to open your 

email attachments! 
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Information 

on ETFO’s 

Summer 

Academy is 

available at 

www.etfo.ca 

Next Round LTO 

Postings  



Will Declining Enroll-

ment Stabilize? 

According to the Ontario Col-

lege of Teachers, ―there are 

now roughly 7,000 more 

certified, qualified teachers 

entering the profession each 

year than there are retire-

ment spots to fill.‖ There 

are fewer students each 

year to fill our classrooms 

and therefore, fewer jobs 

for our members. This is 

not projected to improve in 

the foreseeable future.  

When Should I ask for 

a Leave of Absence?  

Any member who takes an 

assignment (secondary LTO 

or LTO with another 

Board) that my preclude 

meeting the 5 day teaching 

requirement should request 

a leave from the Board.  

LTOs should check the 

Agreement for pregnancy, 

paternity and adoption leave 

provisions. No reason is 

necessary and a leave may 

be requested for up to two 

years.  The third year you 

will be terminated. 

Why are Computer 

Passwords Not Al-

ways Provided? 

This issue has been dis-

cussed and addressed 

through Collective Bargain-

ing. While ideally we would 

eventually like to see each 

Occasional Teacher have his 

or her own password, look 

for changes in Article 18.01 

(b) Working Conditions to 

address the provision of 

generic passwords for Oc-

casional Teachers. 

How Does the Board 

Hire Retired Teachers 

to the Occasional 

Teacher List? 

Retired teachers are no 

longer automatically placed 

on the Occasional Teacher 

List upon retirement. Re-

tired teachers must apply in 

the same manner as anyone 

else to be an Occasional 

Teacher in the Thames Val-

ley District School Board. 

Your Local continues to 

advocate to the Board that 

hiring should be done only 

to fill a demonstrated 

need—that is, if there is a 

need for more Intermediate 

Occasional Teachers, then 

that is what should be hired. 

Adding more Primary/Junior 

qualified teachers to the list 

when the need is for Inter-

mediate does not solve the 

problem. Look for new lan-

guage in the Collective 

Agreement that deals with 

the hiring of Occasional 

Teachers to reflect our be-

lief that Occasional Teach-

ers should only be added to 

the List to fill a demonstra-

ble need in a particular area, 

whether that be qualifica-

tions, geography or divi-

sional. 

We remind members 

that Occasional Teachers 

come from a variety of 

backgrounds. That OT you 

think is a retired teacher 

may be a career OT, start-

ing a second career, or re-

turning to teaching after a 

hiatus. Many graduates of 

Faculties of Education are 

now in their 30s and 40s 

and are beginning a career 

in teaching later in life. 

Frequently Asked Questions 

Applying for Employment Insurance 
of factors such as local employ-

ment conditions, your prior 

work history, and your previ-

ous EI entitlement.  Currently 

the Board reports a workday 

as 7 hours.  

The only way to confirm if you 

are entitled to receive benefits 

or not is to apply. 

Look for information on First 

Class under the Occasional 

Teacher folder.  

Information pertinent to Occa-

sional Teachers is posted 

throughout the school year on 

the Occasional Teacher folder 

in First Class. Get in the habit 

of checking that folder on a 

regular basis to keep yourself 

up to date on vital job-related 

information. 

Occasional Teachers without 

permanent part-time contracts 

will be issued a Record of Em-

ployment electronically in or-

der to apply for EI. If you have 

a part time permanent con-

tract, your employment with 

the Board is not terminated 

over the summer, so a Record 

of Employment will not be 

issued. The number of hours 

required to qualify for benefits 

varies depending on a variety 

The onus is on you -  

Check the Occasional 

Teacher Folder in  

First Class regularly to 

Keep up-to-date and 

In the know about 

Information Vital to 

OTs in TVDSB! 
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When the last            

day of school is a       

PA Day... 

June 26th was a paid PA 

Day for all LTOs. If you  

would normally have 

worked that day but were  

advised not to come in, 

please contact the Local 

so that we can ensure you 

receive payment.   



Full day kindergarten has re-

cently been in the news with 

the release of Dr. Charles Pas-

cal’s report ―With Our Best 

Future in Mind, Implementing 

Early Learning in Ontario‖. In 

the report, Dr. Pascal recom-

mends full day kindergarten 

with teaching duties shared by 

qualified teachers and early 

childhood educators. 

ETFO’s position is that this will 

not provide the best educa-

tional foundation for four– and 

five-year olds. ―The proposed 

model reduces student contact 

with a qualified teacher to only 

one half day. This is not full-day 

Kindergarten‖ says ETFO 

President David Clegg. 

―Research has shown that the 

foundation of a student’s suc-

cess is developed in the early 

years. Certified teachers are 

specially trained to provide the 

educational foundation for four

– and five-year olds that will 

prepare them for the more 

structured learning environ-

ment they will encounter in 

later years. Full-day Kindergar-

ten taught by certified teachers 

would substantially strengthen 

that foundation by providing   

greater opportunities for learn-

 

Full Day Kindergarten Best Delivered by Certified Teachers 

Public Education is Collateral Damage in                                        
“School Information Finder”  

schools, teachers, students, and 

communities. The site cannot 

be ―fixed‖ by tweaking the 

information or posting even 

more data; the real problem is 

the nature of the information 

itself,‖ says Clegg.  

Clegg notes that the 

―indicators‖ the Ministry has 

chosen to highlight are selec-

tive and misleading. ―For exam-

ple, the site includes primary 

class size date, but no data on 

the large class sizes in grades 4 

through 8. The data is also 

inconsistent and has the poten-

tial to be misleading. For exam-

ple, household income data are 

derived from Statistics Canada 

information of the surrounding  

area, while other information, 

such as the percentage of gifted 

students, is school specific.‖ 

Clegg also points out that the only 

―academic indicator‖ on the web-

site is EQAO test scores, which 

encourage school ranking. ―EQAO 

test scores are a very narrow indi-

cator that does not reflect the 

effectiveness of schools or the level 

of academic success of individual 

students.‖ 

There is no place for the divisive-

ness and lack of inclusion that will 

inevitably result from the Ministry 

of Education’s School Information 

Finder. 

Launched in early April, the 

Ministry of Education’s ―School 

Information Finder‖ profiles 

schools using EQAO test re-

sults along with students’ so-

cioeconomic, ethnic, and racial 

background, and the number of 

new immigrants in the school 

neighbourhood.  

―The website is constructed 

intentionally to allow for a 

comparison between schools. 

Education Minister Kathleen 

Wynne has repeatedly stated 

that she is opposed to the 

ranking of schools. The School 

Information Finder suggests 

otherwise,‖ says ETFO Presi-

dent David Clegg. ―Our Fed-

eration is deeply troubled and 

dismayed at the labeling of 

The òSchool 

Information Finderó 

will do irrevocable 

damage to public 

education in Ontario 

if allowed to stand. 
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ing, as well as additional oppor-

tunities for teachers to identify 

and address literacy problems 

and build numeracy and social 

skills.‖ 

For the full article, see 

www.etfo.ca > media 

room > media releases 

Sign up for ETFOõs eNEWSLETTER to receive current news and 

media releases from the Elementary Teachersõ Federation of 

Ontario! Go to www.etfo.ca > eNEWSLETTER 



If you are in a Long Term 

Occasional position until 

the end of the school year, 

you are expected to attend 

and are entitled to be paid 

for the June 26, 2009 PA 

Day.  Check your July 10, 

2009 pay statement to make 

sure you received your enti-

tlement for that day. If not, 

contact the Local or Sandi 

Douglas / 

s.douglas@tvdsb.on.ca. 

Your ETFO Thames Valley 

Occasional Teacher Local 

Office will be closed during 

the summer months, but we 

will retrieve telephone and 

email messages on a weekly 

basis. In case of emergency, 

call ETFO provincial at            

1-888-838-3836 
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QECO Rating / Experience Documentation 
Required for Grid Placement Pay 

Follow the instructions at 

www.qeco.on.ca or call 

QECO at 1-800-385-1030 

and request an application 

form to obtain your QECO 

rating statement. Submit the 

results before the July 31st 

deadline to Sandi Douglas of 

Human Resource Services 

at the Thames Valley Dis-

trict School Board 

(s.douglas@tvdsb.on.ca). 

Notify her if your QECO 

application has been submit-

ted but will not be finalized 

by the July due date. 

The same timelines apply to 

proof of previous recog-

nized teaching experience. 

NOTE:                              

The QECO process can 

take several weeks so 

keep all documentation . 

If you were paid at the A1/

daily rate for this year’s 

Long-Term Occasional as-

signment(s), you may be 

eligible for a salary adjust-

ment that reflects your 

qualifications. To qualify, 

you must provide the Board 

with a QECO/Qualifications 

Rating Statement and any 

supporting documents prior 

to July 31st.  

Get the pay you 

deserve - obtain 

and submit your 

QECO rating to the 

Board by July 31st 
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Enjoy a well deserved break 
this summer! 
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Your 2009—2010 ETFO Thames Valley Occasional Teacher Local Executive 

President and Chief Negotiator—Terry Card 

1st Vice President—Nancy Springer 

2nd Vice President—Denise Cameron-Baker 

Treasurer—Lorna Wilson 

Secretary—Sharron Colter 

Executives at Large—Gina Droppo, Carrie Heiter, Sheri-Lynn Honyust, Donna Leonard  

As elected at the May 20, 2009 Annual General Meeting 

 



521 Nottinghill Rd. ,Suite 8 

London, Ontario 

N6K 4L4 

Phone: 519-641-3936 

Fax: 519-641-6838 

Email: etfotvot@gmail.com 

This year, the Board will again provide 2 designated Professional Activity Days for Occasional 

Teachers.  Participation in such PA Days shall be treated as time worked.  Full-time LTOs are 

expected to participate in the activities of their school on PA Days. The format this year is: 

Day 1 (Mandatory and legislated for all TVDSB employees) - 

- Health and Safety training offered on Sept. 2, Sept. 3, April 23 and June 30 PA Days  

Day 2 (Selection of one option) -  

- Job-embedded Principal-approved professional development offered at school on April 23 PA Day  

- Division specific Literacy and Numeracy sessions, limit 30 participants each to be offered on Nov. 6, Dec. 4 

and April 23 PA Days 

- Self-directed professional development on Nov. 6, April 23 PA Days (subject to approval by a Principal)  

- Several assorted sessions to be offered by TVDSB Learning Co-ordinators on select PA Days 

Register for Health and Safety on the Employee Portal  beginning August 17, 2009                       

Contact Laurie Lewis / l.lewis@tvdsb.on.ca or the Local / etfotvot@gmail for further information. 

ETFO Thames Valley 
Occasional Teachers' Local 

The website will contain more than 600 

print and web-based resources and offer 

members advice, instructional support and 

curriculum resources.  

ETFO will launch its new OT web-

site this summer providing a host of 

information at your fingertips.      

Find out about: 

  important member protection 

strategies, professionalism and 

legal issues 

 Instructional strategies - the art 

and science of teaching; 

 Curriculum resources: exem-

plars, curriculum documents, 

lesson plans, handouts in a vari-

ety of subject areas; 

 Advice for internationally edu-

cated teaches; 

 Getting the job you want.        

Look for ETFO’s Occasional Teacher Web 

The Supply Line  
Editor Nancy Miller 

WEõRE ON  THE  WEB! 

WWW.ETFOTVOTS.COM 

2009 - 2010  Designated PA Day                    

 

 

                                                

Edvantage is a savings and discounts 

program exclusively for members of 

the educational community. And it's 

free for you and your family!  Save 

on cellular phones, movie and at-

traction tickets, car rentals, furni-

ture and appliances, electronics, 

home and auto insurance, clothing, 

computers...and more.             

Your ETFO membership number 

(as below) has your Edvantage num-

ber.  Call ETFO 1-888-838-3836 > 

Member Services for a replacement.  

Edvantage link is at            

www.etfo.ca 

www.etfo-ot.net 

Eligible for NTIP? 

If you have been hired to your first LTO and 

the assignment is at least 97 days in length, 

then you are eligible to participate in TVDSB’s 

New Teacher Induction Program.  Register 

via Employee Portal > Registration Access > 

NTIP: New Teacher August Conference. 


