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Ontario College of Teacher Fee Increase 

OCT has just approved an increase in the 

annual membership fees for January, 

2009 from $104 to $120.   Occasional 

Teachers in a long-term assignment as of 

January first will have their fees de-

ducted by TVDSB payroll.  Failure to pay 

OCT fees by April 15th will result in termi-

nation from the Board’s O. T. List.  
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It happened to more than 400 members …                

Thatõs how many O.T.s missed deadlines last year and 

appealed termination from the list.                           

We remind you:                                                                     

-   By  April 30th, complete the online canvass  letter / 

Statement of Intent to Remain on the list                        

-   By April 15th, pay your College of Teachers fee       

-   Complete your online Annual Offence Declaration, 

WHMIS review and Violence Awareness training          

-   Teach one day in the elementary panel                                      

The Union provides reminders but the onus is on you. 

WEõRE  ON  THE  WEB !  

WWW.ETFOTVOTS .COM  

 ETFO Thames Valley 
Occasional Teachers' Local 

521 Nottinghill Rd. Suite 8 

London, Ontario 

N6K 4L4 

Phone: 519-641-3936 

Fax: 519-641-6838 

Email: 

etfotvot@gmail.com 

This year marks the tenth 

anniversary of our Board, our 

provincial organization and of 

the ETFO Thames Valley Oc-

casional Teachersõ Local.  As 

we look forward, let us take a 

moment for reflection.  

The first collective agreement 

for elementary Occasional 

Teachers in Thames Valley 

wasnõt reached until two years 

after amalgamation and took 

us to within eight minutes of a 

full strike.  With itõs signing, 

we became the first O.T.s in 

the province to have our sal-

ary increases tied to the per-

manent Teachersõ wage gains.  

In later agreements we broke 

new ground negotiating the 

right to interviews for perma-

nent teaching positions, lan-

guage assuring that all long-

term positions would be  

filled by our members,  no-

tice of ten days (or money in 

lieu) if a long-term assign-

ment is cancelled, recogni-

tion of experience credit for 

daily teaching assignments 

and from the last agreement, 

the right to earn while you 

learn at two days of paid 

professional development.   

Proud as we are of our 

achievements however, this 

is not a time to rest. Com-

petition for permanent and 

long-term assignments is 

fierce as Faculties of Educa-

tion graduate thousands of 

teachers each year who will 

find no employment.  Factor 

in Ontarioõs declining enroll-

ment (our Board has had a 

thousand fewer students 

enter the system as have left 

for several years now) and  

the large size of our list and 

the you will see that the ta-

ble is set for this round of 

bargaining. 

Our collective agreement 

has expired.  Your working 

conditions will depend on 

the success of bargaining at 

both the provincial and Local 

level.  Take every opportu-

nity to keep informed.  

             Terry Card 



On August 31st, 2008 all 

Teacher and Occasional 

Teacher collective agreements 

expired. Your collective bar-

gaining team continues to work 

towards putting in place a new 

agreement on your behalf with 

the Thames Valley District 

School Board. The collective 

agreements of Teachers and 

Occasional Teachers are in 

many respects two side of the 

same coin. Because Occasional 

Teacher timetables are linked 

to those of the Teachers they 

replace, improved working condi-

tions for Teachers flow through 

to Occasional Teachers.  By the 

same token, when Occasional 

Teachers negotiate guarantees 

that all Teacher absences are 

covered by an Occasional 

Teacher, all staff benefit. 

As always, we will be bargaining 

for a fair increase in compensa-

tion, but the main focus this time 

is on working conditions. There 

is a wide disparity between the 

working conditions of elementary 

Teachers and those of our secon-

dary colleagues. This inequity is 

the result of the shortfall in per 

pupil funding between the ele-

mentary and secondary panels. 

While we can ponder some of 

the historical origins of this 

gap, e.g. the longstanding un-

dervaluing of those who work 

with young children, our real 

task is to ensure that this gap is 

eliminated.  

You may hear reports on the 

collective bargaining process 

through the media. In this year 

of bargaining, it is very impor-

tant to be fully informed about 

the issues. The Elementary 

Teachersõ Federation of  On-

tario has made it easy for you  

(OPSTF) into the Elementary 

Teachersõ Federation of Ontario 

(ETFO) in 1998. Many other 

members will not have been in 

the profession at that time.  

Whichever category you may be, 

all members will find the  retro-

spective video of the last ten 

years of our organization infor-

mative and interesting. The video 

The Elementary Teachersõ Federa-

tion of Ontario is celebrating a 

major milestone this year. It is the 

tenth anniversary of the founding of 

the organization.  

Many members will remember the 

amalgamation of the Federation of 

Women Teachers of Ontario 

(FWTO) and the Ontario Public  

School Teachersõ Federation 

can be seen by clicking on 

òRetrospective Videoó from the 

ETFO homepage at www.etfo.ca  

Collective Bargaining—ETFO’s eNEWSLETTER 

ETFO Celebrates its 10th Anniversary! 

were unanimous in the view that 

working conditions were more 

favourable in secondary schools. 

Almost all indicated that workload 

volume in secondary schools was 

less demanding than it had been in 

elementary schools. The complex-

ity of their work in secondary 

schools, almost all claimed, was 

also much reduced.  

Leithwood concludes his report by 

saying òInsofar as Teacher working 

conditions are student learning 

conditions, better working condi-

tions would seem to be an obvious 

focus for school improvement. 

This might be labelled an 

òorganicó approach to school 

improvement, as distinct from 

school improvement planning, a 

decidedly òstrategicó approach,  

which has been so popular for the 

past decade and yet so disap-

pointing in its effectiveness.ó 

To read the entire report, go 

to www.etfo.ca >  

Close the Gap > Documents 

> òWorking Conditionsó 

These quotations are the verbatim 

comments of elementary and secon-

dary Teachers who have taught in 

òboth worldsó. The comments come 

from a research study by Kenneth 

Leithwood of OISE/University of 

Toronto who set out to clarify pos-

sible differences in the working con-

ditions of elementary and secondary 

Teachers.  

When Teachers who had worked at 

both levels were asked about the 

main differences in the working con-

ditions they experienced in elemen-

tary and secondary panels, Teachers 

- òTeachers in secondary 

have no idea how good 

they have it. They have   

a way more relaxed day. 

They have way more 

freedom.ó 

- òElementary Teachers 

are running around like 

hamsters on a wheel.ó 
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to keep up-to-date on this very 

important process -  

Subscribe to ETFOõs eNEWS-

LETTER! On the ETFO home-

page at www.etfo.ca simply 

enter your email address in the 

box on the top right of the page 

to be kept informed of the latest 

bargaining updates.  

Click on Close the Gap for 

details on the funding gap and 

some of the day-to-day class-

room issues that result from the 

funding imbalance.  

 

Working Conditions—Research Report 2008 



Book Rebates are a great way to recoup some of the investment you make towards your personal professional development.  

We all purchase materials to assist us in our jobs, whether it's professional reading material or specific ideas for teaching a    

particular grade or subject.  Let your Union know what has helped you to grow as an educator and we will pass along your 

suggestions to other Occasional Teachers and send you back your purchase price (up to $25)!    Remember to include your 

receipt (our Treasurer is a stickler for this!) and a stamped, self-addressed envelope. You may submit one receipt per school 

year .  The opportunity is funded by your rebates so take advantage of this  fabulous opportunity!  

Book Rebates Offered Again This Year 
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  A TERRIFIC  P.D. OPPORTUNITY                  Deadline May 31, 2009     

       For a $25 Book Rebate  

Purchase a professional book related to your professional needs and receive up to $25 / per member per school year.  

Shop at your favourite bookstore or -  Check out ShopETFO at www.etfo.ca  

 Submit: 1) the form below  

 2) the original bill  

 3) a stamped self -addressed envelope   

 Cheques will be mailed within 4 weeks. Limit of one claim per school year for each member.  

We will list your current professional readings for our members.  

 NAME:____________________________________________________________________________________  

 ADDRESS:_________________________________________________________________________________  

TITLE OF BOOK:_____________________________________________________________________________  

AUTHOR:__________________________________________________________________________________  

PUBLISHER:________________________________________________________________________________  

 How this publication will be helpful to Occasional Teachers: _____________________________________________  

 __________________________________________________________________________________________  

 __________________________________________________________________________________________  

 

           Proposal To Address The Funding Deficit in the Ontario Teachers' Pension Plan   

 There is a proposal to address the funding deficit in the Ontario Teachers' Pension Plan by implementing 50% 

conditional indexing of  pensions for service after 2009. It is the indexing of pensions that provides inflation protection to retired teachers' pen-

sions. If ratified by the OTF, this change will be filed with the Financial Services Commission of Ontario (FSCO) on September 30, 2008. If the 

proposal is not ratified the contribution rate will be increased from 10.4%/12% to 15.3%/16.9%  on January 1, 2009.  Members should be aware 

that the ETFO provincial Executive does not endorse the conditional indexing of pensions for the following reasons: It ends a decades long 

promise to provide fully indexed pensions to all retired teachers; It creates two classes of retirees, those with fully indexed pensions and those 

with partially indexed pensions, reminiscent of the way the Social Contract unjustly affected teachers on the grid; It creates an inherent conflict 

between active teachers and retirees.  Your ETFO provincial Executive will oppose this proposal when it comes before a special meeting of the 

Board of Governor of the Ontario Teachers' Federation on September 30, 2008.  Your ETFO provincial Executive will oppose this proposal 

when it comes before a special meeting  of the Board of Governor of the Ontario Teachers' Federation on September 30, 2008.of the Board of 

Governor of the Ontario Teachers' Federation on September 30, 2008.   Check www.etfotvots.com for updates.



Local Professional Development Opportunity 
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Wednesday, October 15, 2008 

4:30 - 7:00 pm                                

Best Western Lamplighter Inn 

 591 Wellington Road, London 

Join us for a wonderful dinner and an opportunity to network with fellow Occasional Teachers,                  

meet your Union Executive and add to your  Professional Development Portfolio. 

You have a choice of 2 workshops: In- terview Skills or Dance and Move-

ment. 

 

 

Back by popular demand is enthusias- tic presenter, Joe Sheik, Principal of 

Lord Elgin Public School.  

Joe will attempt to de-mystify the interview process. 

 

                                                                                                                                                                               Returning once again as a valued presenter is Nancy Lizmore, Learning Co-

ordinator with the TVDSB.  Nancy will provide practical strategies for 

teaching dance or movement in Physical  Education class. 

 

Register at etfotvotregister@gmail.com  by Friday, October 10, 2008.         

Interview Skills 

Dance and Movement 

President and Chief Negotiator  Terry Card 

1st  Vice President    Nancy Miller 

2nd  Vice President   Nancy Springer 

Treasurer     Lorna Wilson 

Secretary     Sharron Colter 

Executives at Large   Jim Blair, Carrie Heiter,                           

      Donna Leonard,  Michelle Sharpe 

 Local Executive   2008 - 2009     



Each year, ETFO members are 

invited to complete a compre-

hensive survey that asks about 

years of experience, grades 

taught, professional qualifica-

tions, and other characteristics. 

The federation uses this data 

to plan programs and activities 

and predict future needs.  

The information below is based 

on the results of the 2007-

2008 member survey. At the 

time the data was compiled, 

ETFO had received responses 

from approximately 35,000 

members, representing almost 

50 percent of the membership. 

Highlights 

¶ ETFO membership has 

grown 16% over the last 7 

years, with Occasional 

Teachers accounting for 

over 63% of the increase 

¶ The percentage of Teacher 

members between 45 and 

54 has decreased by 15% 

¶ The percentage of mem-

bers over 55 has increased 

7% 

¶ The percentage of Occa-

sional Teacher members 

below 35 increased 11% 

¶ The percentage of 

Teacher members with 

10 years experience or  

less has increased 11% 

¶ 63% of Teacher mem-

bers have a QECO 

rating of A4, while 23% 

have a rating of A3 

¶ The percentage of 

Teacher members who 

are active in their com-

munity has increased 

10%, from 55% in 2000 

to 65% in 2007 

¶ Teacher members 

numbered 55,416 or 

ETFO Women who set 

high personal standards, 

worry about making mis-

takes, find it hard to say 

ònoó and find it difficult to 

relax. November 7ñ8, 

2008 at the Kingbridge 

Conference Centre, King 

City, Ontario 

¶ òThe Anger Withinó - 

October 31ñNovember 

1, 2008 at the Kingbridge 

Conference Centre, King 

City. If you are challenged 

Throughout the year, ETFO 

offers acclaimed professional 

development available to all 

members for a small fee with 

ETFO subsidizing travel and 

accommodation costs.   

Here are a few workshops 

being offered. For further de-

tails and a complete listing visit 

www.etfo.ca > Professional 

Development > ETFO work-

shops. 

¶ òPerils of Perfectionó - 

a Fall 2008 Retreat for 

by angry parents, students, 

colleagues, are over-

whelmed by ever-

increasing demands or 

experience personal anger 

or tension and are inter-

ested in anger styles and 

what to do about it, then 

this workshop is for you! 

¶ Financial Management 

for Womenó -  December 

5-6. 2008 in Toronto 

ETFO Member Survey 

ETFO Professional Development Opportunities 

and lots in between. Some of 

the offerings are 50ñ60% off 

Goodlife Fitness Clubs, 10% off 

Enterprise Rental Cars, 10% off 

Tip Top Tailors, and more.  

Your ETFO membership card 

is your Edvantage card. You 

may update your information 

and request new cards at 

www.etfo.ca or call ETFO at 1-

888-838-3836 to find out  your 

Edvantage card number.   

Exclusive events are available 

too, such as Medieval Times 

and Jersey Boysõ special days. 

Access Edvantage from the 

ETFO homepage at 

www.etfo.ca > Edvantage. 

What is Edvantage? 

Edvantage offers rewards and 

discounts to education work-

ers and their families through 

partnerships with retailers and 

businesses throughout Ontario.  

Deals and discounts are avail-

able on everything from Apple 

to Young Drivers of Canada 

Check out  Edvantage  for 

valuable discounts:            

- 50 to 60% off  Goodlife 

Fitness Club Memberships  

- save on Bell mobility,  car 

rentals and First Choice 

Haircutters 
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ETFO Workshops are listed at 
www.etfo.ca > Professional 
Development > ETFO work-
shops 

73.5% of the total mem-

bership 

¶ Occasional Teacher 

members numbered 

19,495 or 26% of the 

total membership 

¶ Education Support and 

Personal Support  (ESP/

PSP) members numbered 

294 or .5% of the total 

membership  



Your Access ID is now 

your Employee ID number. 

You will be asked to enter 

your Access ID followed 

by the star (*) key, then 

enter your PIN followed by 

the star (*) key.  

.  A Substituteôs Access ID* 

is their Employee ID number 

** (** currently is your phone 

number) 

You have been using your 

phone number as your user 

ID, to access Web Centre 

and to give to staff who are 

wanting to book you for as-

signments.   

You will now use your Em-

ployee ID number as your 

Access ID. .  If you are both 

an Employee (a part-time 

permanent staff member 

needing to report an ab-

sence) and a Substitute (a 

part-time occasional teacher/ 

temporary staff replacing an 

absent employee), you will 

now only have one profile in 

TVARRIS; therefore, you will                        

access TVARRIS with the 

same Access ID and PIN .  

Your existing Employee PIN 

has been saved with your new 

profile. 

This also applies if you are a 

Long-Term Occasional 

Teacher. 

The following are some of the 

new features: 

² You are able to change your 

PIN, and choose your own 6 

digit PIN 

² PIN review: if you forget your 

PIN, an e-mail feature on the 

Web will allow you to access 

your PIN 

² When creating absences, a 

new feature allows documents, 

such as lesson plans, to be 

attached to Jobs  

~  You will be able to enter the 

actual times you are available 

rather than just a.m. or p.m. 

~ You will check your qualifica-

tions and school selections in 

your substitute profile 

~ When a job is created on the 

Web, with Text Instructions, it 

will now play the Special 

Instructions on the phone 

when calling out 

 

For an on-line, interactive 

training session, go to: 

www.eschoolsolutions.co

m/sfxtraining/substitute/ 

This training takes only 

approximately 15 minutes 

and is very helpful. 

you assignments, it means your 

Job is not recorded in TVARRIS 

and the system needs to be cor-

rected. See the school administra-

tor to make sure your job is being 

entered in TVARRIS, otherwise, 

you will not be paid.  

School Selections  

The beginning of the school year 

is a great time to review your 

TVARRIS profile to make sure you 

have selected all the schools that 

you wish to work at. To do this, 

go to www.tvdsb.on.ca >        

Review assignments  

  All Occasional Teachers 

should access your TVARRIS 

profile and "Review Assign-

ments" to ensure that any Jobs 

you have accepted are entered, 

to make certain you will be 

paid.  If you are in a Long-Term 

Occasional assignment review 

your assignments to make sure 

that your long-term job is en-

tered.  If it is not there, please 

talk to the school administra-

tor.  If you are getting phone 

calls from TVARRIS offering 

Employee Portal > HRS Applica-

tions (blue border on the left 

side) > Occasional Teachers 

School. Make your school selec-

tions and donõt forget to click on 

òSubmitó at the bottom to save 

your selections.  

Notes: -  Get to know  the 

many nearby county schools.  

Competition is greatest for 

schools in the city since this is 

home  to most of our members . 

- In cases where two Occasional 

Teachers arrive for the same job, 

it is the Occasional Teacher with 

the TVARRIS job number who 

will be paid for the assignment. 

TVARRIS is Changing on October 13th! 

More TVARRIS Information ... 

Be ready for the 

upcoming upgrades to 

the TVARRIS system 
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Review TVARRIS  
Profile and School 
Selections in  
September 

TVARRIS Upgrade  Coming!  

A TVARRIS upgrade is coming 

for October 13th. Although 

TVARRIS will work the same as 

it does now, there are a number 

of enhancements, and  there is 

one major change that will im-

pact your access to TVARRIS.   

Communication from Human 

Resource Services to all staff 

will be via First Class e-mail, so 

it is imperative that you check 

the Occasional Teacher folder 

regularly throughout September 

and October, to get the infor-

mation you will need in order to 

use TVARRIS.  

The following items are the 

major changes you need to 

know so that you do not have 

difficulties when TVARRIS 

calls you offering an assign-

ment, and to use the system 

in general.  

When accessing TVARRIS by 

phone, all users are now re-

quired to enter two Identifiers: 

Access ID * and PIN    

(*currently called User ID) 



and important informa-

tion that is pertinent to 

Occasional Teachers via 

this online folder. 

Check the TVDSB Occasional 

Teachers folder > Elementary 

for LTO postings on First 

Class. Postings remain for 5 

days and can occur at any time 

throughout the year, so donõt 

give up! 

Keep checking the Occasional 

Teachers folder for other im-

portant news throughout the 

school year as well. The Board 

will communicate information 

regarding TVARRIS, paid pro-

fessional development days, 

If a school is closed due to in-

clement weather, Human Re-

source Services staff will review 

jobs in TVARRIS and check 

which jobs are active or open for 

the day and modify or cancel 

jobs as appropriate. Once an 

assignment has been cancelled in 

TVARRIS, the substitute is then 

available to get calls for other 

jobs in the system. It also pre-

vents TVARRIS from calling an-

other substitute if a pre-arranged 

substitute cancels themselves 

after a school is closed. Human 

Resource Services staff will only 

Job Postings Have Moved! 
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Being a member of the ETFO 

Thames Valley Occasional 

Teacher Local entitles you to: 

¶ Representation by your Union 

at any disciplinary meeting  

¶ Communications through 

magazines, newsletters and 

stewardsõ mailings 

¶ Sole access to all elementary 

long-term occasional postings 

¶ Negotiated leaves of absence 

(Articles 10, 11,12,13) 

¶ The timetable of the Teacher 

that you are replacing (no ex-

tra duties or prep-time swaps) 

¶ No first duty on the first day 

of an assignment 

¶ Four half days of professional 

development from the Board 

with pay on designated days 

¶ Registration to TVDSB profes-

sional development via the 

Employee Portal 

To remain an elementary Occa-

sional Teacher with the Thames 

Valley Board you must: 

¶ Work at least one day as an 

elementary Occasional 

Teacher in the Thames Valley 

District School Board per 

school year 

¶ Pay your Ontario College of 

Teachersõ fees by April 15th 

¶ Complete your Offence Decla-

ration online annually 

¶ Complete WHMIS training 

annually  

¶ Complete your online State-

ment of Intent to Remain on 

the List (online canvass letter) 

annually 

¶ Complete Violence Awareness 

Training  

¶ Inform the Board of any 

changes of name, address, and/

or telephone number 

Inclement Weather School Closings 

be doing this when schools are 

closed from the start of the 

day.  

Questions about this process 

may be directed to the TVAR-

RIS Help Line at 519-452-8933 



Thursday, October 30, 2008  

Best Western Lamplighter Inn,       

London  

4:30 - 7:30 PM 

Dinner and Door prizes included  

RSVP by October 26, 2008 - 

etfotvotregister@gmail.com 

Long Term Occasional Pay Grid—effective February 1, 2008                     

Daily Rate for Short Term Occasional Teachers is $201.02*                                          
* the total of two lines on your pay statement—vacation pay plus regular pay 

Fall General Meeting 

Payment according 

to grid placement 

only applies to Long 

Term Occasional 

assignments -

otherwise the daily 

rate is $201.02 
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                                                        QECO        Category                                                                                                                        

           A   A1    A2    A3    A4 

  0  $187.70  $201.02  $209.93  $225.60  $240.34 

  1  $196.86  $212.96 $224.52  $241.76  $257.33 

  2  $209.38  $227.01 $239.74 $257.71   $274.30 

  3 $222.02  $241.62  $254.82  $274.31   $292.06 

  4  $235.56  $255.96  $270.02  $291.87   $311.54 

  5  $247.20  $270.42  $284.95  $309.44   $331.02 

  6  $259.65 $284.76  $300.10  $326.98  $350.51 

  7   $280.46  $299.30  $315.17  $344.54   $369.96 

  8  $293.82  $313.70  $330.26  $362.10   $389.43 

  9   $308.05  $328.24  $345.40  $379.65  $408.92 

10   $322.29  $350.75  $360.47  $409.36  $433.45 
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Notice of Constitutional Amendments                   

As required by the ETFO Thames Valley Occasional Teachersõ constitution:  

Article 9.2.2 to read as the deadline for receipt of nominations shall be 

twenty (20) days in advance of the Local Annual Meeting 

Article X - Delegates to the Federation Annual Meeting 

10.1 Only active members of the Local may be appointed as a Delegates / 

Alternates to the Federation Annual Meeting. 

10.2 Delegates and Alternates of the Local shall be -  the President, first vice-

president, the second vice-president and the treasurer.   

10.3 Other Delegates / Alternates will be appointed by the Executive with 

preference given to Executive members. 

8.3.2 Delete: - elect the Delegates and Alternates to the Federation Annual 

Meeting (from Local Annual Meeting elections) 

Add to duties of President (7.2.1), First Vice-President (7.2.2), Second Vice-

President (7.2.3) and Treasurer (7.2.5): to attend the Federation Annual 

Meeting                                                                                                           

(mutatis mutandis) 


